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Chair of Justice, Dignity and Solidarity Group (EDI Committee)


Are you filled with a heart for Jesus and a passion for equality and justice?  Do you long to see the church fulfil its calling as the Body of Christ?  Are you able to respond to issues quickly, with sensitivity, good interpersonal skills and an understanding of confidentiality?  If so, God may be calling you to this new and exciting role.
The Northampton District of the Methodist Church are seeking a Chair for a new Justice, Dignity and Solidarity Group.  This Group will build on the legacy of the District’s EDI Committee and will lead on implementing the church’s Strategy for Justice, Dignity and Solidarity within the District.
The Chair will co-ordinate the work of the Group, including chairing at least three meetings per year, and report to the District Executive.
The District would be grateful if you could give this important role your prayerful consideration.  The successful applicant will either be a member of the Methodist Church or someone who is ‘in sympathy with the values of the Methodist Church’.  Whilst a thorough role description is provided, this should not be considered an excessively time-consuming role.  The successful applicant will be fully supported by the District Executive and the regional Learning Network.

Nature of role: Voluntary
To apply: Please submit an Expression of Interest Form, including two references, to northampton.distoffice@gmail.com
Closing date for applications: 12.00 noon Friday 1st July


NORTHAMPTON METHODIST DISTRICT

Justice, Dignity and Solidarity Group (EDI Committee)

Chair of Justice, Dignity and Solidarity Group


ROLE DESCRIPTION

This role description outlines the responsibilities of the Chair of the District Justice, Dignity and Solidarity Group.  This Group arose in response to the Strategy for Justice, Dignity and Solidarity of the Conference of 2021 and builds on the legacy of the previous District Equality, Diversity and Inclusion Committee.  The Chair of the Group is appointed by the District Executive for a term of three years.


Key purposes of the role:
· To co-ordinate the work of the Justice, Dignity and Solidarity Group
· To operate an atmosphere of prayer and attention to God within the work of the Justice, Dignity and Solidarity Group
· To provide leadership to the Group in fulfilling the purposes and responsibilities laid out in its Terms of Reference
· To be a point of reference for the reporting of Equality, Diversity and Inclusion issues or instances of discrimination by circuits, churches and groups and committees within the District
· To be a point of reference for circuits, churches and groups and committees within the District, for the implementation of the Strategy for Justice, Dignity and Solidarity 
· To ensure the production of an annual work plan by the Justice, Dignity and Solidarity Group
· To be responsible for the successful implementation of the Justice, Dignity and Solidarity Group’s annual work plan
· To be responsible for monitoring progress towards the objectives of the Group’s annual work plan
· To work alongside ecumenical, inter-faith and community groups, as required, to advance Equality, Diversity and Inclusion within the District


Key tasks of the role:
· To chair meetings of the Justice, Dignity and Solidarity Group
· To agree the agenda for meetings of the Justice, Dignity and Solidarity Group with the Secretary of the Group
· To support and oversee the Secretary of the Justice, Dignity and Solidarity Group in the fulfilment of their Role Description, including the circulation of agendas and minutes of meetings and the tracking of instances of discrimination
· To assign, by mutual agreement, areas of responsibility within the District to each Member of the Justice, Dignity and Solidarity Group
· To support and oversee the work of Members of the Justice, Dignity and Solidarity Group in sharing practice of Equality, Diversity and Inclusion work, and identifying training needs, in their areas of responsibility within the District, and in signing-off Equality Impact Assessments completed by churches in their circuits
· To ensure everyone in circuit leadership within the District is aware of their Equality, Diversity and Inclusion responsibilities
· To ensure there is training provision to meet the identified needs within the church in the District
· To work collaboratively with the regional Learning Network to monitor and evaluate the Group’s annual work plan
· To report to the District Executive any proposed changes to the work plan during the connexional year
· To share items and work with the District Executive, from the Justice, Dignity and Solidarity Group, for approval and dissemination to circuits
· To submit an annual report on the work of the Justice, Dignity and Solidarity Group for the District Synod
· To refer to the District Safeguarding Officer any Equality, Diversity and Inclusion issues that have safeguarding implications
· To support the District Chair and Executive on Equality, Diversity and Inclusion matters
· To ensure there is chaplaincy provision for the Members of the Justice, Dignity and Solidarity Group, during and/or after the meetings of the Group


Experience and skills required:
· Awareness of Equality, Diversity and Inclusion principles and the Methodist Church’s Strategy for Justice, Dignity and Solidarity
· Understand the importance and limits of confidentiality
· Able to respond to issues quickly
· Have sensitivity and good interpersonal skills
· Commitment to self-learning and professional development
· Able to prepare reports written to a professional standard
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District Mission Development Plan

Evangelism

As we ‘regather’ for a new connexional year after 18 months of pandemic, loss and
limitation we are aware that many feel fragile, uncertain and anxious. We offer below
our stated District priorities for the year 2021-2022 and hope that they help churches
and Circuits in their discerning of what it is God requires of us at this time.

District Mission Policy

Mission

Ecumenical

“We deeply desire as Methodist di
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